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I read recently that there are two basic 

kinds of organizations – “efficient perfor-

mance” organizations and “learning” organi-

zations. 

 

An “efficient performance” organization is 

defined by a vertical, top-down structure.  

The efficient performance organization of-

ten includes a rigid work culture, formal 

systems that inform routine tasks and clear-

ly delineated staff roles.  The primary objec-

tive: efficient performance in a stable envi-

ronment.  The efficient performance organi-

zation was the dominant business model of 

the past and has been especially suited for 

manufacturing and industrial organizations.  

This same model has traditionally served as 

the foundation for juvenile corrections or-

ganizations.  While the efficient perfor-

mance organization continues to work well 

in the production of goods and services, this 

model has met with a lot of friction in to-

day’s rapidly changing world.  This is espe-

cially true in juvenile corrections where the 

end product of our endeavors is people – 

not widgets.   

The other type of organization can be de-

scribed as a “learning” organization. A learn-

ing organization is defined more by a hori-

zontal, collaborative structure.  The culture 

of a learning organization is more adaptive 

and is driven by shared information and 

empowered staff roles.  The primary objec-

tive: problem solving towards continuous 

improvement and the humane treatment of 

people.  The learning organization encour-

ages participation that enables ideas to 

“bubble up” from anywhere that can help 

seize opportunities and handle crises fairly 

and effectively.  While MVJRC is a juvenile 

correctional facility and maintains a strong 

foundation based on the formal systems of 

the efficient performance organization, our 

effectiveness has been rooted in a culture of 

adaptability in response to continuous 

change.   

As a correctional treatment program, 

we continue to evolve and grow in 

leaps and bounds.  In line with national 

trends in the field, our evolution con-

tinues to move along the spectrum 

from corrections towards a treatment 

modality.  The process of change has 

been demanding, but we are proud to 

say we have kept pace with changes in 

the field.  Some may have a pessimistic 

outlook about the changing world, but 

the MVJRC staff maintain an open opti-

mism about how we can make the 

world a better place for at-risk youth 

and the community.  We believe that 

the world is changing for the better and 

we are motivated by the challenge of 

being an active agent of the changes 

taking place.  

The changes we have implemented in 

the MVJRC program are marked im-

provements for our residents that al-

low us to develop stronger relation-

ships, increase buy-in and become 

more effective in changing attitudes, 

values and beliefs.  Some of the major 

program changes over the past year 

that have improved the quality of life 

for our residents include the comple-

tion of a comprehensive action plan to 

improve the conditions of confinement 

for our residents.  This has included 

major reductions in confinement time 

and a near elimination of punitive seclu-

sion practices (See Pg. 6 for FY14 Facil-

ity Highlights).  We also completed an 

action plan to integrate the Prison Rape 

Elimination Act into our operations.  

This has included significant additions 

to our policies and practices aimed at 

protecting residents from victimization 

and will include major upgrades to our 

security automation system towards 

increased monitoring and transparency 

of the physical plant.     

Continued on page 2 . . . 

Mike Higgins,  

Director 

“The end product of 

our endeavors is 

people-not widgets” 
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MVJRC—A Learning Organization 
By: Mike Higgins 



After months of planning, some demolition, refurbishing, and building, the 

Ropes to Radishes Project has been completed.  Thanks to the generosity of 

several Greene County departments, local businesses and partners, our 

square foot garden complex is now complete. 

 

MVJRC’s ropes course was dismantled in April 2013 to make way for a gar-

den complex.  The ropes course materials were re-claimed and transformed 

into a shelter that serves as the central component of the garden com-

plex and fencing that encircles the space.  

 

The materials were worked off-site and brought back to MVJRC and 

set up by Evolution Design/Build—a business specializing in keeping the 

age-old art of timber framing alive.  The “mortise and tenon” joinery was fashioned with hand tools and secured 

with hand-carved wooden dowels.  The result is a structure that has the potential to stand for centuries—much 

like the grand old barns that have dotted the American country-side colonial times.                                                       

 

The Ropes to Radishes square foot  boxes are now being used for Spring planting.  With the youth’s help, last Fall 

we planted the following in hopes of beating the first frost: 92 lettuce, 81 spinach, 36 kale, 36 chard, 20 green beans, 144 carrots and 144 

radishes.  A nice volume of crops were harvested and eaten.                                                                                                                                                                          

Ropes to Radishes Project Completed/Fall Harvest 

Modest budget increases have resulted in increased direct-care support (further reducing confinement time), increased medical 

attention, increased psychiatric services, increased clinical supervision and increased wages, which has had a profound impact on 

our ability to attract and retain quality staff.  Program enrichment offerings have also blossomed to include numerous curricula 

upgrades and special events offerings including field trips, vocational outreach, sports clinics and more. 

 
There has been an avalanche of technology changes in all areas of the program, including new computers, including I-Pad applica-

tions, new software programs and new school software that moves us from a server-based curriculum to an internet-based cur-

riculum.  Last, our work with the University of Cincinnati continues as part of the evidence-based (CBT) program conversion 

initiated in 2011.  While the official “conversion” was completed in 2013, the MVJRC Treatment Team still meets periodically 

with Dr. Megan Schrantz to ensure that program fidelity is being maintained regarding mental health assessment, delivery of 

group curricula, delivery of social skills training and more. 

 

In summary, the pace of change is intense, but the changes have not out-paced our willingness and ability to adapt towards ever-

increasing improvement.  This adaptability has become part of our identity and a source of pride for us.  By definition, that makes 

MVJRC a true “learning organization”.        

. . . Continued from page 1 

MVJRC Donates over 600 lbs. of Vegetables to The Xenia Fish Pantry 
The Miami Valley Juvenile Rehabilitation Center’s staff and youth have harvested over 600 lbs. of vegetables that were donated to the  
Xenia Fish Pantry last September.  Gardening is one of the programs our youth participate in which provides health education, vocational 

training and community service experiences.  We like teaching our youth about the philosophy of “giving back” as well. 

 
The “Ropes to Radishes” Project will continue as a year round project. Fall planting every year.  Utilizing the Square Foot Gardening meth-

od, this space provides education our youth need to garden in small spaces.  Also, this space allows our youth to walk outside and enjoy 

the space and fresh air. 

 
A BIG THANKS goes to many individuals, county departments, organizations, churches and businesses who have supported us over the 

years and are invested in the lives of our youth. We appreciate you so much! 

~ 
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Here are the Major contributors for this project: 

 Evolution Design/Build 

 Greene County Building Services 

 Greene County Sanitary Engineering 

 Greene County Master Gardeners 

 Greene County Bar Association 

 Tamko 



MVJRC to Get PREA upgrades 
By: Scott Halasz of the Xenia Gazette 
http://www.xeniagazette.com/news/home_top/150114289/MVJRC-to-get-upgrades 
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XENIA — The Miami Valley Juvenile Rehabilitation Center in Xenia 

is going to receive nearly $400,000 in upgrades thanks to some 

federal grants.  

 
Most of the work to the building on Greene Way Boulevard will be 

security upgrades under the Prison Rape Elimination Act (PREA).  

 
PREA was passed in 2003 to provide for the analysis of the incidence 

and effects of prison rape in federal, state, and local institutions and 

to provide information, resources, recommendations and funding to 
protect individuals from prison rape. The law applies to all public and 

private institutions that house adult or juvenile offenders.  

 
The MVJRC — a community correctional facility established by the 

Ohio Department of Youth Services — had a PREA vulnerability 

assessment completed last year and the upgrades planned are for 

the security automation system.  

 
Additional cameras will be installed throughout the building, accord-

ing to Director Michael Higgins, along with convex mirrors in hall-

way corners and windows in doors. Some of the windows have al-

ready been installed under a previous capital improvement project.  

 
“The whole intent of this is to eliminate dark corners, hiding places, 

places where kids could be victimized,” Higgins said. “We’ve never 

had any incident like that here. This is a system-wide effort.”  

 
Of the $394,300 the MVJRC will receive from the government, 

$290,000 is going to re-cabling, re-wiring and upgrading the cameras. 

Approximately $35,000 will be spent on security door enhancements 

and another $35,000 will go to purchasing new beds for the resi-

dents. The remaining money will be spent on painting, parking lot 
resealing, restroom and lobby floor replacements and storage 

cabinetry.  

 
The MVJRC is part of the Greene County Juvenile Justice Complex 

which also includes the Greene County Juvenile Court and the 

Greene County Juvenile Detention Center. The juvenile court will 

receive $100,000 in federal funds.  

 
“Some of these improvements will also benefit the county,” Higgins 

said.  

 
MVJRC is a 30-bed residential facility serving both male and female 

felony offenders referred and placed pursuant to court orders in lieu 

of commitment to the Ohio Department of Youth Services. The 

facility provides services to qualifying Ohio youth, with a focus on 

Adams, Brown, Champaign, Clark, Fayette, Greene, Highland, 

Logan, Madison and Union counties.  

 
It is one of 12 statewide community corrections facilities. All are 

receiving upgrades, Higgins said.  

 
The county, which has a sublease agreement from DYS, administers 

the money. At Thursday’s commission meeting, a resolution passed 

unanimously accepting the funds and amending the sublease to  

include the new work.  

 
“It’s for the protection of the children,” Greene County Administra-

tor Brandon Huddleson said. “Ohio is taking it very seriously, 

and obviously Greene County is too.” 

 

 

Xenia Facility Treats Local Youth Offenders  
By: Angela Shepherd 
http://www.timesgazette.com/news/home_top-news/153255078/Xenia-facility-treats-local-youth-offenders 
The bright and open program area, the secured, enclosed dayrooms 

surrounding it, and the individual rooms within the dayrooms are all 

deserted as the at-risk youth who call this home for a time are en-

gaged elsewhere in their various activities for the day. 

Some of the youth are in classrooms, which appear typical enough, 

save for the door that only the control operator can grant access 

through. 

Others are outside jogging within the gated grounds, participating in 

the physical aspect of their education. 

The only souls present are the adults who man the control area, 

perched in the center of the large, open room. Computer screens 

are alive with the activity of whatever the cameras throughout the 

facility are seeing. 

The Miami Valley Juvenile Rehabilitation Center (MVJRC) is a 30-

bed facility that serves both male and female felony offenders who 

have been referred by their respective juvenile courts for various 

treatment programming. 

The Xenia facility, which opened about 15 years ago, is one of 12 

community correctional facilities across the state, established by the 

Ohio Department of Youth Services (DYS). Of those 12, only three 

can house both males and females, according to DYS. 

Highland County is one of 10 counties regularly served by the facili-

ty and a number of juvenile offenders from Highland County Juve-

nile Court are ordered to successfully complete treatment there. 

While the open area of the program space is inviting enough with a 

Ping pong table, foosball table, books, sunlight pouring in, and a large 

art piece created by youths housed there several years ago, every-

thing within the space has a purpose, according to Lindsey Barrera, 

a direct-care staff member with the Miami Valley Juvenile Rehabilita-

tion Center for over six years. 

The game tables can be tools to treating the juvenile offender, as 

can the art projects, other special projects, and programs offered at 

the facility. 

Like outside where a soaring rope course once stood there are 

now several raised gardening beds, a program called Ropes to Rad-

ishes. A larger tilled area provides more gardening space outside the 

secured gates. In both areas, juveniles have planted different vegeta-

bles, and are able to tend them from seed to harvest. 

Continued on page 4 . . . 



MVJRC Angels: Evangelical United Methodist Church 
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MVJRC receives many donations throughout the year, which we are very thankful for.  

We wanted to showcase some very special people who always go above and beyond for 

our youth here at MVJRC.  Sherry Newcomer, Jane Merriman, and their church congre-

gation from Evangelical United Methodist Church always provide us with a car full of 

items whenever they make a donation.   

Our eyes brighten when we see Sherry and Jane coming because we know they have lots 

of wonderful things for our youth.  Some of the many things they have donated to our 

youth are snacks, blankets, handmade pillowcases, clothing, puzzle books, sporting equip-

ment, art supplies, and hygiene items.  Not only do they pro-

vide much needed items, they are always giving of their time 

for our youth as well.   

We are all so very thankful for their donations of needed 

items.       

Thank you MVJRC Angels!

Master Gardeners Teach Gardening Classes 

For the month of April, the Greene County Master Gardeners presented to the youth at MVJRC daily 

classes about how to grow a garden.  These courses covered topics like basic gardening techniques, 

preventing insects and other diseases that might prohibit a good garden, lawn care, ways to compost, 

raising fruits and berries, and growing flowers.  
 

The Master Gardeners brought in several speakers and they provided handouts for all the youth. 

 
For the past several years, Macy Reynolds has led the Master Gardeners in these spring life skills clas-

ses for our MVJRC youth as a way to prepare them to take part in the gardening experience at 

MVJRC during the summer season.  Also, these courses provide a real value in terms of vocational training.  

 

MVJRC raises vegetables each year that are shared with the youth, as well as for a local food pantry. 

 
Once again the Master Gardeners, under the leadership of Macy Reynolds, have put all their classes and presentation together 

for the MVJRC Youth.  Thank you for your time and knowledge!  

 

. . . Continued from page 3 

Through the gardening programs, the youths have helped pro-

duce thousands of pounds of vegetables, the majority of which 

are donated to a local food pantry. 

“Gardening has become one of the ways our youth grow per-

sonally, acquire additional education and skill development, and 

learn to give back to the community,” according to an MVJRC 

newsletter. 

It’s all part of teaching them responsibility, pride in what their 

efforts have produced, and sharing the results with those in 

need, Barrera said. 

The gardening program is just one way the juveniles are en-

gaged in their treatment. 

The facility, headed up by director Michael Higgins, provides 

programs in mental health, substance abuse, and sex offender 

treatment to juvenile offenders. Special projects, various thera-

py programs, and individualized plans are also part of what is 

offered to the at-risk youth at the facility. 

Along with the treatment programs, the juveniles housed at the 

facility are provided with a “comprehensive educational pro-
gram,” according to MVJRC. Education is administered through 

the Xenia schools, but paid for by each juvenile’s home school 

district. 

The facility’s direct-care staff, according to information provid-

ed by MVJRC, are all educated in various fields related to the 

services provided by the facility and are certified in non-violent 

crisis intervention techniques. In addition to the staff, the facili-

ty contracts with a number of physicians who see to the medi-

cal and mental health needs of the juveniles. 

Along with the many different aspects of a juvenile’s rehabilita-

tion, a youth’s parent(s) or guardian(s) are also expected to 

take an active role in the juvenile’s program. That not only 

includes an orientation for the youth’s caregivers, but also visit-

ation and family therapy. 

As a whole, the MVJRC program is “very complex … when 

you dig into it,” Barrera said. 

The overall purpose is to rehabilitate the juvenile offender, 

some of which have been ordered to the facility for felony drug 

and felony sex crimes. 

In a report released last June on a study conducted by the Uni-

versity of Cincinnati, MVJRC had the lowest overall recidivism 

rate (around 26 percent) of all 12 of the juvenile facilities 

across the state. 



Girls Circle was started here at 

MVJRC over 10 years ago by Terri 

Green and Amanda Opicka.  Girl’s 

Circle is an important part of the 

program here that the female youth 

participate in one day a week for two 

hours.  It is currently co– facilitated 

by Lindsay Barrera and Kyla Ross, 

who both went through a training 

program to become facilitators.   

 

 

Lindsay Barrera states that the 

program “provides the girls 

with supportive relationships with 

other girls; helps them find their 

strengths and improve them; and 

teaches them how to build each oth-

er up, not tear each other down.”   

 
Girls Circle Association was founded 

by two mothers in the mid-1990’s 

who had a vision to foster healthy 

relationships and choices within their 

daughters and other girls.  They were 

also motivated to develop a program 

due to the epidemics of depression, 

eating disorders, body image prob-

lems, dating violence, teen alcohol/

drug abuse, self-harming behaviors, 

relational aggression, bullying, gang 

affiliations and rates of abuse on girls.  

In 1997, the first Girls Facilitator 

Training was developed, which pro-

ceeded to become a nonprofit 

Project of the Tides Center in 1998.   

Girls Circle 
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Since 2001, the Port William United Methodist Church along with the Xenia Evangelical Church has served the 

youth at MVJRC with Holiday meals.  This year for Easter, Port William United Methodist Church provided a meal 

for our youth.  The members filled the youth’s plates with pizza, chips, soda pop, and ice cream sandwiches for 

dessert.  Those serving spoke freely with the youth to provide a sense of family, love and encouragement.  

 

We appreciate these acts of kindness displayed to our youth on such family oriented weekends when they are 

incarcerated.  Thank you for your dedication and hard work in making this all come together.  The youth  

appreciated having something special brought in for them.  Thank you so very much!  

Easter Luncheon Provided by Local Church 

In 2012, Girls Circle Associa-

tion was renamed One Circle 

Foundation due to the addi-

tion of Council for Boys & 

Young Men and Women’s 

Circle.   

 
One Circle Foundation Mis-

sion is to “promote resiliency 

in children and youth, fami-

lies, adults and communities 

by offering circle program 

models that create, restore 

and sustain healthy relation-

ships.”  These programs are 

used all over the United 

States in schools, mental 

health, child welfare, juvenile 

justice, and community based 

programs.  The program is 

designed to increase positive 

connection, strengths, and 

competence in girls.  

Direct Care Staff: Kyla Ross, Youth Leader 

Kyla Ross began her 

career at MVJRC al-

most two years ago as 

a Youth Leader and has 

worked her way up to 

other duties including 

Shift Leader and co-

facilitator of the Girl’s 

Circle Program.  

Kyla earned her B.A. in Psychology and 

her Masters in Rehabilitation and Coun-

seling from Wilberforce University.   

Kyla was born and raised in Chicago, 

Illinois and moved to Ohio in 2007 when 

she started college.  She is the youngest 

of three siblings and states she has a 

“loving and supportive family.”  Her older 

brother, Andrew, is her “best friend,” 

whom she is very close to and grateful 

for their relationship.   

When asked why she wanted to work 

here, Kyla said, “It’s in my field of study 

and I love working with the kids and 

having an impact on their lives.”  She also 

loves doing Girls Circle and being a sup-

port staff for some of the youth.  She 

states,” I always knew I wanted to help 

people.  I want to be their role model.”   

Kyla also spoke of the challenges of being a 

youth leader.  Kyla states, “The biggest chal-

lenge of the job is when kids don’t have a 

mother or father figure.  I try to relate with 

them as best as I can and I accept them as 

they are.” 

    
When interviewed, Kyla spoke of one fe-

male youth she was a support staff to who 

felt like she couldn’t express herself.  Kyla 

was able to get through to her and she 

eventually said to Kyla, “Miss Kyla, you’ve 

helped me come out of my shell.”   

 
When asking Kyla about her career goals, 

she stated, “I know I want to continue 

working with youth in some capacity, but 

right now I love where I’m at.”  Kyla loves 

the challenges and rewards this job gives 

her.  She loves the youth, and that keeps 

her coming back everyday. 

                                - Kyla Ross 



 Page 6                    REHAB REVIEW 

Facility Highlights Fiscal Year 2014 

1. Action Plan Completed: Conditions of Confinement – reduced confinement time 
 Established “Code 1/Code 2” program status.  Code 1 indicates residents doors unlocked. Estimated 20% - 25% reduction in 

confinement time. 

 Use of Room Restriction reduced 90%. 

 Increased quality assurance/training re: “impromptu evaluations” of staff and programming. 

 Code 2 Logs – resident tracking of confinement time utilized to measure improvements. 

 Reduced seldom-used visitation times.  Replaced with “Code 1” programming. 

 Increased gym-based leisure time activities to increase large muscle activity. 

 Increased staffing/reduced bed capacity.  Estimated 5-10% additional reduction in confinement time. 

 
2. Action Plan Completed: Prison Rape Elimination Act – PREA Coordinator 

 

3. Budget Increase 

 Increased Nurse hours from part-time to full-time status. 

 Increased direct-care hours (5 staff vs. 4 staff  2pm-10pm daily). 

 Added direct-care staff  (one full-time Youth Leader, one part-time Youth Leader). 

 Increased base pay for Youth Leaders by 12%. 

 Increased wages for non-direct-care staff. 

 

4. Reduced Length of Stay 

 Increased separation of youth by risk level 

 Increased attention  

 Reduced confinement time 

 Established behavior/mental health unit option 

 
5. Developed flash cards for Character Development Curriculum 

6. Established Vocational Outreach programming  

7. Established Competitive Sports programming 

8. Established formal solicitation of community donations 

9. Established agency branding, publishing and community outreach 

10. Established Diana Screen pre-employment screening process 

11. Therapy: Finalized Mental Health Therapy Program Manual 

12. Education: Established Success Maker as option for classroom instruction 

13. Education: Increased availability of Highly Qualified Teachers  

14. Education: Increased tutoring 

15. Education: BASI academic achievement testing 

16. Policy Change: Prison Rape Elimination Act standards integrated into policies. 

17. Policy Change: Increased options to modify Room Restriction program status.  Facility Restriction program status no longer includes   

      confinement elements of Room Restriction. 

18. Policy Change: Behavior Seclusion/Mental Health Seclusion program status nomenclature changed to Behavior Watch/Mental Health 

      Watch. Removal from Suicide Watch limited to Mental Health Therapists only.                                                                          

19. Policy Change: Expanded procedures for “protection from harm”, reporting abuse/neglect/harassment and retaliation, grievance procedure. 

20. Policy Change: Expanded procedure for staff mailboxes, personal belongings and dress code. 

21. Policy Change: Established procedure for hiring, promotion, demotion and personnel investigations. 

22. Policy Change: Established parental supervision requirement for over-night hospitalizations. 

23. Policy Change: Expanded employee, volunteer and contractor training requirements. 

24. Policy Change: Expanded data collection requirements regarding sexual abuse, corrective action, data storage/publication/destruction. 

25. Policy Change: Added disciplinary sanctions regarding sexual abuse. 

26. Policy Change: Added limits to cross-gender viewing/searches, evidence protocol/forensic medical examinations and first responder duties. 

27. Policy Change: Expanded requirements regarding resident education on sexual abuse and reporting. 

28. Policy Change: Added screening process and procedure for living unit placement of residents. 

29. Policy Change: Established policy regarding environmental sustainability. 

30. Policy Change: Revised Admission Criteria to increase screening for mental illness and violence. 

31. Policy Change: Expanded procedure for response to group disturbance including addition of Special Reaction Team. 

32. Capital Improvements: (HVAC, dismantled ropes course, security system upgrades including service contract and door hardware, washer/         

      Dryer, dayroom furniture, rec yard patio, secure gate improvements, landscaping). Technology: (Wii gaming system introduced, color  

      Printer, digital video camera).   
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Community Partners 

Arts and Crafts: 

 Sketch Pads 

 Acrylic Paint 

 Paint Brushes 

 Glue 

 Paper 

 Crayons 

 Construction Paper (all 

colors) 
 Masking Tape (low adhe-

sive) 

 Coloring Books 
 

 

MVJRC Wish List 

Hygiene Items: 

 Toothbrushes 

 Colgate Toothpaste 

 Speedstick or Suave Deo-

dorant 

 Pick, combs and brushes 

 Suave Shampoo 

 Suave Conditioner 

 Vaseline Intensive Care 

or Suave lotions 

 Chap Stick 

 Sanitary Napkins 

 L’Oreal go 360 Cleaner 

Deep Facial Cleaner 

 

Games: 

 Ping-Pong Paddles/Balls 

 Wii Games 

 Playing Cards 

 Word Search Puzzles 

 Crossword Puzzle Books 

 Chess Set 

 Checker Set 

 Foosball table 

 Corn Hole Game 

 

Food/Snack Items: 

 Popcorn 

 Cheesy Snacks 

 Starburst 

 Candy Bars 

 Chips 

 Little Debbie’s 

 Fruit roll-ups 

 Granola bars 

 

Miscellaneous Items: 

 Blankets for Twin Beds 

 Digital Alarm Clocks 

(small) 

 Headphones 

 File Folders (plain/colored) 

 Batteries—AA, AAA 

We are grateful to everyone who gives to MVJRC and are pleased to acknowledge their contributions here.  We are 

better able to perform our mission here with caring community members who support us with their generous finan-

cial and in-kind donations.  Please accept our apology if your name is missing, misspelled, or listed incorrectly.  Please 

call 937-562-4150 to correct this error.  Again, our sincerest thanks and appreciation for your willingness to  
contribute and support our mission and facility. 

Carriage House Quilters 

Cedarville University Men’s Baseball Team & Coaches 

Cedarville University Men & Women’s Basketball Team 

Ernst Concrete 

Brandy Copfer 

Emily Emery 

Evangelical United Methodist Church 

Gary and Sheila Fauble 

Formation Studio—Alan Jazak 

Lori Fulk 

Goodwill Easter Seals 

Terri Green 

Greene County Bar Association 

Greene County Building Services– Brandon Huddleson 

Greene County Juvenile Court– Judge Hutcheson 

Greene County Master Gardeners– Macy Reynolds 

Greene County Parks & Trails– Chrisbell Bednar 
Greene County Sanitary Engineering—Ronald Volkerding 

Greene County Soil & Water Conservation– Don Leeds 

Tawnya Henry 

Mike Higgins 

Ronald Hightower 

LaKeithia Jenkins 

Don and Marian Lewis 

 

 

 

Julie Linkhart 

Kevin & Bridget McConehea 

Shawn and Sharon McCormick 

McAfee Heating & Air Conditioning—Greg McAfee 

Michael’s House—Cynthia Gevedon 

John & Terri Nehr 

Pet Therapy—Gerry Coen 

Port William United Methodist Church Members 

Project Jericho—Springfield, OH—Beth Dixon 

Rain Brothers—Columbus, OH 

Dr. David Romano 

Kyla Ross 

Rural King 

Cathy Satter 

ScreenPlay Printing—Brian Liming 
Tamko Building Products—Tim Eldridge 

Wilberforce University Men’s Basketball Team 

Wilberforce University Men & Women’s Coaches 
Wilberfore Masters of Rehab Counseling Program— 

     Dr. Robin Moore-Cooper 

Lance Whitfield 

Xenia Sand & Gravel 

Xenia Tool Rental 

Donations may be sent to:  MVJRC, Attn: Emily Emery, 2100 Greene Way Blvd.,  Xenia, OH 45385  

A contribution letter will be sent to you for your donations for tax purposes.  

 



2100 Greene Way Blvd. 
Xenia, OH  45385 

 
OFFICE: (937) 562-4150 

FAX: (937)562-4170 
 

www.mvjrc.com 

MIAMI  VALLEY 
JUVENILE 

REHABILITATION 
CENTER 
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Miami Valley Juvenile Rehabilitation Center Affiliation 

The Miami Valley Juvenile Rehabilitation Center (MVJRC) is a Community Correctional Facility (CCF) 

established by the Ohio Department of Youth Services. The facility is part of the Greene County Juve-

nile Justice Complex which also includes the Greene County Juvenile 

Court and the Greene County Juvenile Detention Center. 
 

Our Mission 

The Miami Valley Juvenile Rehabilitation Center is committed to the mental health rehabilitation of 

Ohio juvenile felony offenders to improve public safety.  We are committed to fulfilling this mission 

with pride by providing a safe, clean setting where pro-social behavior is taught, modeled and practiced 

at every opportunity.  

Miami Valley Juvenile Rehabilitation Center 

2100 Greene Way Blvd. 

Xenia, Ohio  45385 

Dayton, OH Area   
MVJRC is about 15 minutes east on  

US 35 to Xenia, OH.  Take 35B into town. 

 

(A) MVJRC—Xenia, OH Area 
Coming into Xenia from 35, turn left onto 

Progress Drive, then turn left  

onto Greene Way Blvd. First Bldg on the 

right. 

TO: 


